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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Mason Shao; APSCA membership number (CSCA 21701749)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 auditor x 1.5 days (Day 1, 8:31-17:00; Day 2, 8:35-11:30). The full audit
(Semi announced) was conducted on May 7-8, 2026.

[Business partner information]

SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD / #iT A2 i+ A R4\ 8 was a limited factory, and it was
established on April 17, 2015, located at Hengxi Industrial Zone, Lanxi City, Jinhua City, Zhejiang Province / T EetEsd
R EEET P IhELE . Business license number: 913307813369745548, valid from April 17, 2015 to April 16, 2065.
The factory was specialized in manufacturing Disposable cup. The main manufacturing process was Mixing, Extrusion
molding, Blow molding, Packing. The capacity was around 2400000 pcs.

[Audited location information]

Within the premises, there were 3 buildings at this location, the audited factory owned the buildings:

one 5-storey building (1F: canteen, office; 2F: office; 3F-5F: dormitory, total 3094.51 sq.m.);

one 2-storey building (1F: blow molding, 2F: warehouse, total 8110.9 sq.m.);

one 5-storey building (1F: extrusion molding, 2F: mixing, blow molding, 3F: packing, warehouse, 4F-5F: warehouse, total
14551.61 sq.m.).

[Operating shifts and hours]

The factory established working hour procedure and provided relevant training to workers. Based on attendance records
review of Apr. 1, 2025 to May 7, 2026, and confirmed by workers interview, the normal working hours (extrusion molding
workers worked in 2 shifts: 7:00-15:00; 15:00-23:00; other workers worked in 1 shift: 08:00-12:00, 13:00-17:00) and one
day off per seven days were in compliance with legal requirement. The attendance system was on computer and the
auditee used face scanning machine to record the working hours included OT hours. And workers had right to rest in
resting breaks in every working day, such as go to toilet, drink water. 8 out of 10 sampled workers’ monthly overtime hours
exceeded 36 hours, details as below: the 1st sampled month (Mar. 2026-Currently month), the standard hours was 176
hours, the max monthly overtime hours were 52 hours, the max daily overtime hours were 2 hours, the max weekly
working hours were 54 hours (including 40 standard hours and 14 weekly OT); the 2nd sampled month (Nov.
2025-Random month), the standard hours was 160 hours, the max monthly overtime hours were 54 hours, the max daily
overtime hours were 2 hours, the max weekly working hours were 54 hours (including 40 standard hours and 14 weekly
OT); the 3rd sampled month (Jul. 2025-Random month), the standard hours was 184 hours, the max monthly overtime
hours were 52 hours, the max daily overtime hours were 2 hours, the max weekly working hours were 54 hours (including
40 standard hours and 14 weekly OT).

[Salary payment details]

Compensation and wage procedure was established in the factory. All workers were paid by hourly rate. The factory
issued wages at the end of the following month and all payment was fully paid by bank. There was no delay payment and
illegal deductions in the factory. Auditor reviewed wage records from Apr. 2025 to Mar. 2026, and it was noted that all
sampled workers were paid at least RMB17.82 per hour, which was more than the local minimum wage. Workers' overtime
compensation was fully paid by the factory. Workers were paid 150% of normal rate for overtime work on weekdays and
200% of normal rate for overtime work on Saturdays. Besides, the factory provided holiday wages and annual leave to
employees. Workers did not work overtime on Sundays and statutory holidays.

[Worker number information]

» Total worker number: 95 (non-production workers: 46, production workers: 49).

* Production worker number: 49 (male: 31, female: 18).

* Vulnerable worker number: Domestic migrant workers: 59 (male: 48, female: 11). No young worker, child labor, disabled
workers, lactating employees or pregnant women.
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* Any other special group workers (interns, apprentices, contractor workers etc.): No trainee, apprentice, subcontract staff.

[Good practices]
The factory provided dormitory rooms and meals for workers freely.

[Worker organization details]
The factory did not have union, but four worker representatives were elected by workers freely in factory.

[Circumstances]

The management showed a cooperative attitude during the audit. They agreed auditor conducted whole audit including
workplace observation and confidential workers interviews without any influence. There was no special circumstance
during the audit.

[The special circumstances can be classified as followed]
The auditor did not find any special abnormal situation by viewing of IPE and Credit China website. There was no specific
control requirement for COVID-19 in China.

[Summary of findings]

PA1: 1.1 amfori BSCI management system was not perfect, 1.4 the calculation of production capacity was not reasonable.
PA2: 2.2 the factory did not define effective long-term goals to protect workers.

PA5: 5.4 workers’ basic wages were less than calculated local decent living wage, 5.5 the factory provided commercial
casualty insurance to all workers.

PAB: 6.2 8 out of 10 sampled workers’ monthly overtime hours exceeded 36 hours.

PA7: 7.1 HS management system was not perfect, 7.6 2 blow molding workers did not wear earplugs, 7.7 three mixing
workers who joined the factory in Mar. 2026 were not arranged for occupational health examinations, 7.11 the factory’s
partial goods in warehouse were directly leaned against the wall, 7.13 the outer protection covers of 2 distribution boxes
were not locked, 7.22 toilets at workshop missed toilet paper and liquid soap.

PA12: 12.3 the factory did not finish the environmental facility inspection acceptance approval by itself.

PA3, PA4, PA5, PA8, PA9, PA10, PA11, PA13: Nil.

[Living wage calculation]
#LivingWage: The living wage data is provided by the auditing company and please refer to the PA5 summary to find the
details of calculation method of living wage.

[Personal Information protection law]

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

[Attachments]

There is no Consolidated Working Hours System Approval obtained by the auditee, which makes documented valid
authorisation to make exemptions not applicable.

The audit is not SPA, which makes self-declaration of producer not applicable.

No collective bargaining agreement is signed in auditee.

All employees are hired by the auditee and there is no personnel outsourcing in auditee.
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SITE DETAILS

Site

SKYDEAR PLASTIC
TECHNOLOGY (ZHEJIANG)
CO..LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-006154-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

95
2,430
3,100
3,887
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD | Site amfori ID: 156-006154-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes [

Finding

FEWEFZH CEEH  BEEZEN L BEAT
28y TR EEERE Fflamfori BSCIEE #
&, TiE / BRI 1§E hamfori BSCIEHEE
3 , BRE4ERE . SR . RIREEE
HEEA . T ERTIESRF . A TR . &
EFEEE , RikERESEeFwE . BIEE. T
T EREEREEMAXERATE-

ZEFRE = amfori BSCIEIEF M a)#1.189 8K

1.1 The main auditee partially respected this
principle because the factory established the
procedures on social responsibility and amfori
BSCI management system, Wang Hongtao /
Director was appointed as amfori BSCI
management representative by factory, but based
on documents review, onsite check, interview with
workers and managements, some issues appeared
in Workers Involvement and Protection, Fair
Remuneration, Decent Working Hours,
Occupational Health and Safety. The facility
management declared that they did not understand
the related requirement.

Reference: the requirement of question 1.1 in
amfori BSCI system manual

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respected this
principle because based on management interview,
onsite check and documents review, the factory
knew how to calculate production capacity and
order cycle, but the calculation of production
capacity was not reasonable to cause workers’
monthly overtime working hours exceeded legal
requirement. The facility management declared that
their understanding about the requirements for
capacity planning calculations was inadequate.
Reference: the requirement of question 1.4 in
amfori BSCI system manual

FEWHEEN (A 2 BEREZEN . EhE
TEERNY - TUAEF RS FEEREL . T
T AT EEF AT R A L BT
518, SRATH AMPEIAETEMER. I
BB BREMN RN ENERT BT
7

TR = amfori BSCIEREF M (n)di1.4M B R

PA 2: Workers Involvement and Protection
Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD | Site amfori ID: 156-006154-001
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 The main auditee did not respect this principle
because as per document review and management
and employee review, the factory did not define
effective long-term goals to protect workers
according to the amfori BSCI Code of Conduct. The
facility management declared that they failed to
fully understand the requirements of long-term
goals.

Reference: the requirement of question 2.2 in
amfori BSCI system manual

PA 5: Fair Remuneration

F2WEZ CEF  REEZEN L BAEE
THEEMEREELERTEN TER L I BE
{fc #Bamfori BSCIEIT AHENIFIER LA B AR
FRIFRT - I ERERBMINFRTS T K
HAE#rf) 3k

SR = amfori BSCIE TR dha) &2 2ME 5k

Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD | Site amfori ID: 156-006154-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 The main auditee did not respect this principle
because based on payroll records review, the
minimum wage paid for workers by factory above
the local minimum wage standard (RMB2430/
month), but workers’ basic wages were less than
calculated local decent living wage (RMB3887/
month). The facility management declared that they
did not understand the related requirement.
Reference: the requirement of question 5.4 in
amfori BSCI system manual

FBEWHEZH CEFRE 2 REBEZEN . BHIRE
THFEES . I] ST ANRRLIHESTIHE
{f T#KF ( RMB2430/B » . BT AMEATE
BTt EEETE (RMB3887/Hy - I &
EEMBEMARERLT#-

ZEAEE = amfori BSCIETEF Mt #8548 E K

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 The main auditee did not respect this principle
because according to social insurance payment
vouchers of Jan. 2026 to Mar. 2026 provided by
factory, it was noted that the factory provided
retirement insurance for 74 workers, illness

FEWEZH CEFR ) FEEZEN L FBAHRE
T $2{E/120265F 1 BE20265F 3 AR EBTE
BRI A48 RTIRET FERM . H74ERT
B TEF R H49BERTEET £5RE- A
748 BT T b RiaFn A 585 A TR T T
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Finding

insurance for 74 workers, maternity insurance for
49 workers, unemployment insurance for 74
workers and injury insurance for 58 workers, but
the factory had total 95 workers, including 6 retired
workers, 10 new workers. Besides, the factory
provided commercial casualty insurance to all
workers, whose valid date was from Mar. 6, 2026 to
Mar. 5, 2027. The factory explained the reason for
poor social insurance coverage rate was high
turnover rate and the unwillingness of workers.
Based on management interview and worker
interview, they had already bought new-pattern
rural social old-age insurance at home.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment), Article 72 and 73

fRbe . ML HESBERT , A #HE6BBATIA .
105FRT - Ihoh . T B RTIRETRHLE
ShE , HASHARR 420265 3 A6 H £2027F3 A5
H. I #8tRAENEEETAGMART
AP IEEMETHR - R IEEERH IR T
IWRATLEEEFRWEIRRR -

ZEVME = i A RILFNEF ik (20181E ,
BLTFNSEL+=%

PA 6: Decent Working Hours
Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.LTD | Site amfori ID: 156-006154-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 The main auditee did not respect this principle
because workers’ monthly overtime hours
exceeded legal requirement.

During the audit, based on workers’ attendance
records from Apr. 1, 2025 to May 7, 2026 provided
by the factory, it was noted that 8 out of 10 sampled
workers’ monthly overtime hours exceeded 36
hours, details as below:

The 1st sampled month (Mar. 2026-Currently
month), the standard hours was 176 hours, the
max monthly overtime hours were 52 hours, the
max daily overtime hours were 2 hours, the max
weekly working hours were 54 hours (including 40
standard hours and 14 weekly OT);

The 2nd sampled month (Nov. 2025-Random
month), the standard hours was 160 hours, the
max monthly overtime hours were 54 hours, the
max daily overtime hours were 2 hours, the max
weekly working hours were 54 hours (including 40
standard hours and 14 weekly OT);

The 3rd sampled month (Jul. 2025-Random
month), the standard hours was 184 hours, the
max monthly overtime hours were 52 hours, the

FEWHFEZH (AP FAEEZEN . BART
B BhnsEet i E R -

EZHEAE) L ARIEL 12T TAM2025F4 B1HE
202655 H7HRIE AR . SI10H MiFR T hA)
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F— % B (202653 B-HAT A1 L RETA76
JNET , B BinpEs 5288t L B B0 PEH 2]

B . A TAERTIA A 54/ ¢ BAEIRHETAT40/)
B DA R ANBERS &) 144581 2 s

B A#E B 02025511 BREHLA » L ARETRY
160/ , Bk BANEER 54581 L § A nEER 2/
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Finding

max daily overtime hours were 2 hours, the max
weekly working hours were 54 hours (including 40
standard hours and 14 weekly OT).

The facility management declared that the reason
for overtime working was catch up the shipping
date.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment), Article 41

PA 7: Occupational Health and Safety

Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD | Site amfori ID: 156-006154-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The main auditee partially respected this
principle because the factory had established
complete management system on health and
safety, included the identification and awareness of
related legal regulation, health and safety check,
training, etc. But there were still some health and
safety issues were identified during the audit day
due to management negligence, e.g.: 2 blow
molding workers did not wear earplugs. The facility
management declared that they did not understand
the related requirement.

Reference: the requirement of question 7.1 in
amfori BSCI system manual

FEWEZS CEFRE 2 SFERZEN L EAT
TEBTRENRETSEIEER . AEExEN
BARBIS TH . BEZ2HE . £5iIE . BEAT
BEGA .  ERAERRNT Ho@FEE2 T
BIn) B, L d2BWEB T AKMEEE. I 5128
BEEMAXERATHE-

EEFRE = amfori BSCIETEFMrh(a)i7 1A B R

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 The main auditee partially respected this
principle. Based on onsite check and management
interview, the factory provided the PPEs to the
workers in hazardous posts and most of them were
wearing PPEs during working, but 2 blow molding
workers did not wear earplugs. The facility
management declared that the training for workers
by factory was inadequate.

FEWEFZ CEFE 2 S EEZEN - REM
HEENEEERY . T 128 TPPESSSRERN i
T A B R EWE, . B28WET A
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e
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Finding

Reference: Production Safety Law of the People’s
Republic of China (2021 Amendment), Article 45

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 The main auditee partially respected this
principle because the factory conducted the
occupational health examinations for most of
workers engaged in hazardous work during Dec.
2025, but the auditor sampled and found that three
mixing workers who joined the factory in Mar. 2026
were not arranged for occupational health
examinations. The facility management declared
that the factory arranged employees for
occupational health examination in batches, and
the above employees would be arranged for
occupational health examination in the next batch.
Reference: Law of the People's Republic of China
on Prevention and Control of Occupational
Diseases (2018 Amendment), Article 35

FBIEFZH CEFR 2 FOEEZEN . BAT
[T E20255F 12 BAKR DR E Mz ZH T I FHiE
¥, BhAE S35 202653 A A TR T A%
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

7.11 The main auditee partially respected this
principle because based on onsite observation, the
factory’s partial goods in warehouse were directly
leaned against the wall. The factory explained that
they didn’t know about the requirement.
Reference: Regulations on Fire Prevention of
Warehouse (1990) Article 18

FEWEFZS CEFH » BEEZEN L BAE
T EE . I cEMS - EREFR. I
B BAEEARER.

SENME : GEMAZ2TIEMN 1990 1 B\
3

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?
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Finding

7.13 The main auditee partially respected this
principle because the factory established the
management program on electrical installations
and equipments, appointed the person to inspect
regularly, the inspection records per month were
saved, but based on onsite observation, the outer
protection covers of 2 distribution boxes were not
locked. The facility management declared that the
training for workers by factory was inadequate.
Reference: National Safety Technical Code for
Electric Equipments (GB 19517-2009) 2.2.3

FEWHEEN (A 2 SB0ERZE . BEAT
T aSRnEREFATHARERTED
B . fE 7 BSRES RREILR . ERIEID
WE , 2R BAEIMRITSRE L. I BHEER
B E T AR -
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19517-2009 1 2.2.3

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 The main auditee partially respected this

principle because the factory provided enough and

clean toilets to workers, but toilets at workshop
missed toilet paper. The facility management
declared that they did not understand the related
requirement.

Reference: the requirement of question 7.22 in
amfori BSCI system manual

PA 12: Protection of the Environment

FEWEZH (AR 2 SFEEZEN L EAT
TARTRET 2R e MET . BEFEME
I g T EEEREEMERERATH-

SR  amfori BSCIEEEF A hn)fi7. 2200 &3k

Site: SKYDEAR PLASTIC TECHNOLOGY (ZHEJIANG) CO.,LTD | Site amfori ID: 156-006154-001

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

Finding

12.3 The main auditee partially respected this
principle because the factory expanded its
production line in 2019, the factory provided the
EIA report and EIA approval after expansion, but
the factory did not finish the environmental facility
inspection acceptance approval by itself. The
facility management declared that they had
arranged the environmental facility inspection
acceptance approval.

Reference: Environmental Protection Law of the

FBER (AR 2 SBoEEEEN L mEAT
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Finding

People’s Republic of China (2014 Revision), Article
41
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